NOMINATION AND REMUNERATION POLICY

Policy on Appointment and Removal of Directors, Key
Managerial Personnel and Senior Management

A. Eligibility or Criteria for Appointment
Educational Qualification

No person shall be eligible for appointment as a Director, Key
Managerial Personnel and / or Senior Management Personnel unless
he / she possesses at least a bachelors’ degree in a recognized and
relevant field. Educational qualification over and above the bachelors’
degree, though not mandatory, shall be preferable. However, the
requirement of minimum educational qualification can be waived if
the candidate showcases exceptional knowledge, talent, creativity
and / or aptitude for the position.

Experience

A person shall be eligible for appointment as a Director, Key
Managerial Personnel and / or Senior Management Personnel if he /
she possess adequate experience in the respective field(s). Between
two candidates possessing same / similar educational qualification,
the person with more experience will ordinarily be preferred.
Experience in diverse fields will be given due weightage.

Integrity

The person considered for appointment shall be a person of integrity
and good standing. No person convicted of any offence involving
moral turpitude shall be considered for appointment to post of a
Director, Key Managerial Personnel and / or Senior Management.

Age

A person shall not be considered for appointment to the post of a
Whole-time Director of the Company if he / she has attained the age
of seventy years.

Independence

No person shall be appointed as an Independent Director of the
Company unless he / she meets the criteria of independence as
specified in the Companies Act, 2013 and Listing Agreement.

Limits on Directorship

No person shall be appointed as a Whole-time Director / Independent
Director of the Company unless such directorship is within the
limits prescribed by law in this behalf.

Limits on Committee Membership

The number of Chairmanship or membership of committees held by
a person shall be within the limits prescribed by law in this behalfin
order to be considered for appointment as a Whole-time Director /
Independent Director of the Company.

B. Term of Office
Whole-time Director

i. The Whole-time Director(s) of the Company shall be
appointed for a term not exceeding five years at a time.

ii. The Whole-time Director(s) shall be eligible for re-
appointment for further terms not exceeding five years at a
time subject to the approval of members of the Company.

iii. No such re-appointment shall be made earlier than one year
before the expiry of the current term.

Independent Director(s)

i.  An Independent Director shall hold office for a term up to
five consecutive years on the Board of Directors of the
Company.

ii. AnIndependent Director shall be eligible for re-appointment
for another term up to five consecutive years on passing of
a special resolution in this regard by the members of the
Company.

iii. No Independent Director shall hold office for more than
two consecutive terms. An Independent Director shall be
eligible for reappointment after the expiry of three years of
ceasing to be an Independent Director where he/she has
served for two consecutive terms.

Key Managerial Personnel and Senior Management

i.  The term of office of Key Managerial Personnel and Senior
Management of the Company shall be in accordance with
the prevailing Human Resource policy of the Company.




CORPORATE SOCIAL RESPONSIBILITY
(CSR) POLICY

The Board of Directors upon the recommendation of the Corporate
Social Responsibility Committee have identified the following areas
listed in Schedule VII of the Companies Act, 2013 for carrying out
its CSR activities:

i. eradicating hunger, poverty and malnutrition, promoting
preventive health care and sanitation and making available
safe drinking water;

ii. promoting education, including special education and
employment enhancing vocation skills especially among
children, women, elderly, and the differently abled and
livelihood enhancement projects;

iii. measures for the benefit of armed forces veterans, war
widows and their dependents;

iv. training to promote rural sports, nationally recognised
sports, paralympic sports and olympic sports;

v. contribution to the Prime Minister's National Relief Fund
or any other fund set up by the Central Government for
socio-economic development and relief and welfare of the
Scheduled Castes, the Scheduled Tribes, other backward
classes, minorities and women;

vi. contributions or funds provided to technology incubators
located within academic institutions which are approved
by the Central Government

vii. rural development projects

viii. Slum Area Development

ix. Such other areas as may be included in Schedule VII of the

Companies Act, 2013 from time to time

The Projects / Programmes may be undertaken by an Implementation
Agency or the Company directly provided that such projects /
programmes are in line with the activities enumerated in Schedule
VII of the Companies Act, 2013.




